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ALL INDIA NAVODAYA VIDYALAYA STAFF ASSOCIATION (AINVSA)

(Regd No: K.492/94) 

President: Jagdish Rai 9415656993
General Secretary: L.B.Reddy 9494279001
F .No: AINVSACEC/201-16       
                                              Date:           .2015  
To

The Hon’ble Minister for Human Resource Development

Govt. of India,
NEW DELHI.

Respected madam,

Sub: Promoting Aims & Objectives of Navodaya Vidyalayas by Resolving the  

        Genuine Issues of Employees- reg.  
********
The Jawahar Navodaya Vidyalayas (popularly known as JNVs) were set up three decades with the noble objective of imparting high quality education to children predominantly from rural areas and shape them into responsive and responsible citizens. Now there are 595 vidyalayas across the country with a student strength of 3 lakhs and staff strength of 20,000. Due to the dedicated services of the teaching and non-teaching staff they overtook their prestigious sister organisations like Kendriya Vidyalayas in work culture and academic performance in the first decade of their installation itself and they still continue excel and top the tables in the CBSE examination results.

The teaching and non-teaching staff, who have been the pillars of strength behind the rise of JNVs as centres of academic excellence, have been facing many problems for the last three decades but they have not been given their due attention. The teaching and non-teaching staff do not virtually enjoy any Sundays and public holidays and work 24X 7. The teaching staff discharge both academic and residential duties. Their compliance with residential duties is more demanding as it is linked with the safety and security of the children. The heavy load of non-academic duties not only dilutes their quality of work but deprives them of their valuable family time. The repeated appeals representations and democratic protests of teaching and non-teaching have not meet with any positive remedial action during the last three decades. But AINVSA believes that the new Hon’ble HRD Minister will certainly bring about sea changes in the functioning of the vidyalayas, give her attention and lend her support in finding an amicable solution for the problems that are mentioned below:

1.Govt. of India CCS Pension to all the employees who joined prior to 1.1.2004: The employees who joined the Navodaya Vidyalaya Samiti after 01.04.2004 have been extended the New Pension Scheme while the 12,693 teaching and non-teaching staff who joined before this cut-off date are being given only CPF benefits on the grounds that the Navodaya Vidyalaya Samiti was registered after 01.01.1986, the cut-off date for determining the eligibility of employees of autonomous bodies, for pension under CCS (Pension) Rules, 1972. Though a few schools were started even before the cut-off date, the NVS was registered as a Society under the Societies Registration Act (XXI of 1860) only on 28th February, 1986. 
This has technically deprived the staff of the benefits of the CCS Pension. But the staff demand for CCS pension benefits because many central government organisations have extended the CCS pension benefits to their employees even though they came into existence after the Navodaya Vidyalaya Samiti. Besides they feel that they deserve an honourable treatment for their services on a par with their counterparts in KVS and other sister organisations.‘The Ministry of Finance, Department of Expenditure vide D.O.No.25(1) /EV/2000 dated 25.7.03 clearly conveys that the intention of the Government is that extension of pension to the Autonomous Bodies is not totally banned but can be considered on the basis of merit in exceptional case.’ It is needless to say that Jawahar Navodaya Vidyalayas are exceptional schools with a work culture that has no parallels in the entire educational history of our country in the field of secondary and senior secondary education.   However, it is agonising to note how the pleas of the staff have fallen on deaf ears for decades.

As per the actuarial calculations the financial liability for the employees is less than Rs. 1300 crores. The CPF corpus of the employees is Rs.350 crores. All in all the liability of the government does not even exceed Rs.850 crores. The Government of India should not treat this as a huge monetary burden to the exchequer. Besides, it has been estimated that the present CPF corpus is enough to meet the pension liability of the serving employees till 2021. 
The Central Cabinet has recently approved the pension scheme of MTNL employees and is ready to offer Rs.500 crore per year towards pension funding. However, the Finance Ministry doesn’t have the heart to favourably extend the Pension cum GPF Scheme for the Navodaya employees.
The present status of the demand: The MHRD has prepared a Draft Cabinet Note to be circulated among the various ministries of Union Government. AINVSA requests the Hon’ble MHRD Minister to go through the Cabinet Note of the demand for pension and leave no stone unturned to get it approved by the Cabinet Ministers. For a favourable action in this regard the 12,693 teaching and non-teaching employees and their dependents will ever be highly obliged to the Hon’ble HRD Minister and the NDA government led by Shri Narendra Modiji.
2. Recognition of AINVSA: The recognition of the Association has been one of the long pending problems of the staff for over two decades. Over 12,000 teaching non-teaching staff has submitted authorization letters to the Principal, declaring their loyalty to AINVSA and also allowing a monthly deduction of Rs.20 as subscription fee from their pay roles. More teachers and non-teaching employees are submitting their authorisation letters to their Drawing and Disbursing Officers. AINVSA requests the HRD Ministry to accord recognition to AINVSA and enable staff representation at JCM level so that the grievances and concerns of the staff are democratically represented.
3. Providing Health Insurance to the Staff: It is sad to note that the NVS has not paid much attention to its staff’s health after retirement. The NVS should give serious consideration to this issue and implement a proper health insurance scheme to all its employees to enable them meet their genuine medical expenses to the fullest after the superannuation.
4.10% Special Allowance to Non-Teaching staff: The AINVSA is unhappy as non-teaching staff in Navodaya Vidyalyas, who have played no less pivotal role in enhancing the reputation of the NVS as a premier organization in the field of education with their selfless and dedicated services, have been denied of 10% Special Allowance on a par with the teaching staff.   The work load borne by them is more than their counterparts in KVS and, hence, they deserve the 10% special allowance as much as the teaching staff. It is apt to mention that the VI CPC report did not discriminate the non-teaching staff while recommending 10% Special Allowance.
5.MACPS to teaching staff: Consequent upon the recommendations and implementation of VI CPC, the non-teaching staff have become eligible for getting three financial up gradations under the MACPS at intervals of 10, 20 and 30 years of continuous regular service. The AINVSA demands the implementation of the same to the teaching staff also as the monetary benefits of senior scales sanctioned on completion of 12 years of service is
 very negligible and many TGTs retire from service without a promotion and second up gradation benefit. The teaching staff suffers huge loss as ACP and subsequently MACPS benefits have been denied to them.

6. Rational Transfer Policy: The NVS has not invited the Association for a discussion on any of its Polices including the Transfer Policy. The shortcomings of the policy are evident from the fact    that the NVS has failed to carry out any transfers since its appearance. The undeclared ban on transfers has been the cause of anguish amongst the staff who have been working in far off places. The NVS must review the transfer policy to make it flexible and less cumbersome.

7. Defining working hours for all categories of employees: It does not need any evidence to prove that the staff of Navodaya Vidyalayas work for longer hours than the ones defined by NVS itself. As a result of this, the staff is deprived of precious personal time and innumerable compensatory leaves and put to untold stress. A mechanism should be devised to extract qualitative work from the staff by giving them due space for personal life.
8. Restoration of Earned Leave to teaching staff / Vacation staff in addition to Half Pay leave: The AINVSA demands the restoration of Earned Leaves on full pay as the teachers are the only employees denied of earned leave by the Central Government. The Earned Leave facility was granted to the teachers working in Central Government during Smt Indira Gandhi’s time as a special case in lieu of 20 days half pay leave.
9. Weekly off to all categories of staff: As the staff of Navodaya Vidyalayas work round the clock on all days of the week in view of residential nature of their job, they may be granted a regular weekly off on any convenient day subject to exigencies, so as to enable them to attend their domestic problems.
10. Stepping up of pay of seniors with that of their juniors: The pay scales of Senior TGTs should be stepped up with juniors in line with the KVSTGTs as they suffer monetary loss in the absence of recruitment in 2006 in all the regions of the NVS except Shillong.
11. Enhancement of HM/AHM allowance: The teachers are not happy with the enhancement of HM/AHM allowance to Rs.800/400 per month as the responsibilities thrust on them are very demanding. The hike is far less than what is demanded by the AINVSA. Hence, the AINVSA demands that the HM/AHM allowance should be raised to Rs.5000/4000.
12. Grant of 4200 Grade Pay to Cat Asst: Cat Asst were deprived hugely considering the Career avenues they would have enjoyed had they been outside the NVS. NVS should grant the grade pay of 4200 to Cat Asst considering the fact that their counter parts in other Government Organizations are allowed that benefit. Cat Assts in NVS have 24x7 working hours whereas their counter parts in other organizations, both private and govt, have 8 hour shifts.
13. Grant of 4600 Grade Pay to OS: The post of Office Superintendent was sanctioned in the scale of pay of Rs.550-900 in Group “B” supervisory cadre in NVS. At the same time in same sanction order and Recruitment Rule the post of Assistant/Editorial Assistant/ Statistical Assistant/ Legal Assistant were sanctioned in the scale of pay of Rs.425-800 in Group “C” cadre. The KVS considering the functional disturbances of superintendents and assistant/Audit Assistant has merged the post of Superintendent and Section Officer and granted the Grade Pay Rs.4600/-. AINVSA demands up gradation of the post of Office Superintendent as ordered by the Hon’ble Central Administrative Tribunal, Principal Bench, New Delhi.
14. Creation of PGT posts in Modern Indian Languages: It is sad to note that the demand of Modern Indian Language teachers handling +2 in the JNVS across the country for creation of a PGT post in their respective languages has not been heeded by the NVS so far. This is tantamount to exploitation of the Modern Indian Language teachers and depriving the students of their right to choose their mother-tongue as one of the languages for special study at +2 level. Unfortunately the wonderful results the regional language teachers have been producing year after year have had no effect on the NVS. It is high time the NVS put an end to the ill- treatment by sanctioning a PGT post in Modern Indian Languages and making appointments purely on promotional basis. This will be the only way of compensating over two decade-long injustice.
1. Reduction of Service for the post of the Principal: KVS requires 8 years of service in the grade pay of 4800 whereas NVS prescribed 12 years of service as qualifying service for the post of Principal. NVS should consider amending the qualifying service period in line with KVS.

AINVSA appeals to the Hon’ble HRD Minister to look into all the problems that have been enumerated above arrange for a meeting with a delegation of AINVSA at the earliest and work out for an early and suitable action to resolve the problems of the staff. 

Thanking you Madam
Yours sincerely   

JAGDISH RAI                                                                                                    L.B.REDDY
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